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Phase Two of the Colorado State University Academic Master Plan process focuses on how the 
University can anticipate and take advantage of changing demographics as it plans for the 
future.   
 
Five kinds of demographic patterns and trends in the State of Colorado and at CSU illustrate the 
challenges and opportunities facing the University in the near term. During Phase Two CSU will 
consider how academic programs, research initiatives, and community engagement activities 
can address them explicitly.2  The University can both increase the diversity within existing 
programs and add new educational, research, and community engagement activities to appeal 
to a wider audience. 
 

• Ethnic Background – what kinds of programs, research, and community activities are 
important to Colorado’s growing Hispanic population? 

• Non-traditional Learners – how can CSU best serve a wide range of people with special 
personal circumstances and learning needs? 

• Age – what are the University’s opportunities to meet the needs and interests of mid-
career adults, lifelong learners, and older adults? 

• Residency – how should CSU take advantage of Colorado as a state that attracts a lot of 
migrants from other states? 

• Gender – what should CSU do to bring “missing men” back to higher education at the 
same time as the University continues to support the educational attainment of 
women? 

 
The following data cover the enrollment context for these five demographic trends.3  
Comparable data is not consistently available for research or engagement activities and 
participants, so another challenge for the Academic Master Plan process is to develop ways to 
monitor these equally important dimensions of the Academic Master Plan. 
 
 
  

 
1 Compiled by Linda C. Dalton, PhD, FAICP, planning consultant with Dalton Education Associates. 
2 Colleges and departments can review data for specific programs using an Excel spreadsheet that will be attached to 

an updated invitation for the AMP Phase Two forum on February 11. 
3 Data Sources:  For the State of Colorado – State Demographer, Elizabeth Garner’s presentation to the CSU 
Provost’s Fall Forum on October 1, 2021; For CSU – Institutional Research, Planning, and Effectiveness interactive 
website: https://www.ir.colostate.edu/ 
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Ethnic and Racial Background 
 
The Hispanic student enrollment at CSU has grown from just over 9 percent to nearly 15 
percent during the past decade, but the share still falls below the Hispanic population in the 
State. 
 
 

  
Colorado 

Population 2020 
CSU Students, 

 Fall 2020 

White 65.1% 74.2% 

Hispanic/Latino (any race) 21.9% 14.7% 

Two or More 4.5% 4.7% 

Black/African American 3.8% 2.4% 

Asian/Pacific Islander 3.5% 3.3% 

American Indian/Alaska Native 0.6% 0.5% 

Other* 0.5% 0.0% 

*International students and students who did not respond were not 
included in the percentages. 

 
 
The Hispanic population is an important opportunity for CSU for five reasons: 

• The Hispanic population accounted for about 30 percent of the population increase in 
Colorado during the past decade, and it is projected to continue to grow significantly. 

• Over 30 percent of Colorado residents under 17 years of age are Hispanic. 

• The Hispanic population in Colorado with a bachelor’s degree nearly doubled during the 
past decade, and this trend is expected to continue. 

• Over one-third of CSU’s first-generation students are Hispanic. 

• Hispanic students are part of the first-generation and “minoritized” student groups 
whose graduation rates are below the CSU average.  

 
Currently, undergraduate and graduate Hispanic students are more likely to enroll in programs 
in Health and Human Sciences or Natural Sciences and less likely to major in Natural Resources 
or Veterinary Medicine & Biomedical Sciences.   
 
Serving other ethnic and racial groups is also important, but their numbers are much smaller 
and more stable over time, except for the small, but growing multi-racial group. 
 
Non-Traditional Learners 
 
CSU serves additional non-traditional learners whose numbers are often unknown or 
underestimated, such as working students, students with families, and neurodiverse students.  
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Yet every indication is that these groups are growing.4  Military veterans represent nearly 4 
percent of CSU’s students. 
 

Age and Stage in Career or Life Cycle 
 
CSU’s student age profile differs dramatically from the State of Colorado: 
 

 
 

Traditional age college students (17-22) have increased from just over 84 percent to over 87 
percent of the CSU undergraduates in the past decade.  Yet this is the population projected to 
decrease in absolute numbers for at least the next two decades.5  Currently, non-traditional age 
undergraduates are more likely to select majors in Natural Resources and less commonly in 
Business or Veterinary Medicine and Biomedical Sciences. 
 
Just over 4 percent of CSU’s total student population is over the age of 40, although over 14 
percent of CSU’s graduate and professional students are over 40.  Colorado’s older population 
is growing more rapidly than other age groups. 
 
Residency and Migration 

 

Migration to Colorado has accounted for approximately half of the population growth in the 
state during the past decade.  While slowing recently, demographers still project it to account 
for more than half of future growth.  A major component of migration is young people in their 
20’s and 30’s.  In addition, some of the migration is driven by retirees moving to Colorado from 
other states.   

 
4 APLU/USU (Association of Public and Land-Grant Universities and Coalition of Urban Serving Universities (2021), 
“Building a Future Workforce for all Learners: How Public and Land-grant Universities and Urban Serving 
Universities Drive Innovative Solutions.”  https://www.aplu.org/library/building-a-future-workforce-for-all-
learners-how-public-and-land-grant-universities-and-urban-serving-universities-drive-innovative-solutions/file 
 
5 Bryan C. Harvey (2021), “Teetering on the Demographic Cliff, Part 1 – Prepare Now for the Challenging Times 
Ahead” (SCUP, Planning for Higher Education). 
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CSU serves both domestic non-resident and international students, but the data don’t reveal 
whether either group represents long-term migrants to the state who would be counted during 
the U.S. Census.  However, the rest of the United States is experiencing the same demographic 
trends with respect to age as Colorado, so universities throughout the country will be 
competing for the same smaller number of traditional age college students. 
 
During the past decade students from other U.S. states have increased from just over 18 
percent to just under one-third of CSU undergraduates.  In addition, about 3 percent of the 
undergraduates attend CSU from other countries, for a combined non-resident total of about 
35 percent of undergraduates.   
 
At the graduate and professional level, domestic non-resident students have grown slightly 
from just under 39 percent to over 40 percent.  International students account for about 11 
percent of graduate and professional enrollment.  In total, more than half of CSU’s graduate 
and professional students are not Colorado residents.   
 
Natural Sciences and Engineering attract the most international students at both the 
undergraduate and graduate and professional levels.  Agricultural Sciences has the highest 
percentage of domestic non-resident students at the undergraduate level.  Business, 
Engineering, and Natural Resources all attract large proportions of domestic non-resident 
students at the graduate and professional level.  Graduation data show that non-resident 
undergraduates graduate at lower rate than Colorado natives. 
 

Gender 
 
CSU’s male students have decreased from nearly 49 percent of the undergraduates in 2012 to 
under 46 percent in 2021; and from about half to under 44 percent of graduate and 
professional students.  There is also a “graduation gap” between female and male students, 
with males taking longer to complete undergraduate degrees.  These trends are consistent with 
national trends leading to concerns about the “missing men” in higher education.   
 
At CSU, Business and Engineering programs have a majority of male students at both the 
undergraduate and graduate levels; and Natural Sciences has a male majority among graduate 
and professional students but not at the undergraduate level.  All other colleges have a majority 
of female students, with the highest percentages in Health and Human Sciences, and Veterinary 
Medicine and Biomedical Sciences at both levels, and Agricultural Sciences at the 
undergraduate level.   
 
Some of these majorities may seem surprising but are accounted for by distinct preferences in 
large programs.  For example, female students strongly favor health and life sciences, including 
biology, animal science, and veterinary medicine while data and information sciences and 
engineering attract significantly more male students. 
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